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(1)  AGING INFRASTRUCTURE:

Davey, Monica.  "States Across the Country Race to Inspect Bridges." New York Times, August 4, 2007.  Accessed at:

http://www.nytimes.com/2007/08/04/us/04bridge.html?th&emc=th
[Excerpt:  "In Washington, the inspector general for the federal Transportation Department was ordered to review the National Bridge Inspection Program, which oversees bridges across the country, including more than 70,000 that have been found to be structurally deficient."]

(2)  DISASTER MENTAL HEALTH (CDC):

Centers for Disease Control and Prevention.  Disaster Mental Health for States: Key Principles, Issues and Questions.  CDC, Department of Health and Human Services, August 30, 2007, 4 pages. Accessed at:

http://www.bt.cdc.gov/mentalhealth/pdf/states.pdf
[Document Note:  "These materials represent highlights of the kinds of mental-health related information that might be beneficial in a disaster. Because of their brevity, they do not provide an exhaustive, formal review or compilation of the wealth of available knowledge on disaster mental health. This is a starting point. There are companion pieces that provide similar information for Responders and as a general primer. Sources of additional information are listed at the end of this document."

Centers for Disease Control and Prevention.  Disaster Mental Health Primer:  Key Principles, Issues and Questions.  CDC, Department of Health and Human Services, August 30, 2005, 4 pages.  Accessed at: http://www.bt.cdc.gov/mentalhealth/pdf/primer.pdf
(3)  DISASTER RELIEF AND RECOVERY:

Weyerhaeuser.  Hurricane Katrina:  Rebuilding a Community - An Employer's Guide to Assisting Employees.  Weyerhaeuser, September 2005, 180 pages.  Accessed at:

http://www.weyerhaeuser.com/katrina/HurricaneKatrinaResponse-EmployersGuide.pdf 
[From the Introduction:  "Employees impacted by Hurricane Katrina can be greatly helped by effective support from their employers. In response to Hurricane Floyd in 1999, Weyerhaeuser developed a multi-faceted approach, which is described in this guide "Rebuilding a Community: An Employer's Guide to Assisting Employees." This is the approach the Weyerhaeuser Company will again use in response to Hurricane Katrina.  

The process outlined here is offered as a sample of a response that other employers can use as a reference in developing their own strategic response. This guide has two sections. The first section defines the process. The second section contains supporting documentation to aid in the implementation of this process.

There are many opportunities in which an employer can provide support, including employer to employee, employer-coordinated employee to employee, and employer in conjunction with or on behalf of their impacted employees to external government and charitable organizations. This guide outlines in detail each component of this approach. We have included everything we used and what we have since gathered."]

(4)  FEDERAL PREPAREDNESS:

President's Council on Integrity and Efficiency and Executive Council on Integrity and Efficiency.  An IG's Guide to Evaluating Agency Emergency Preparedness.  Washington, DC: PCIE/ECIE, Inspection and Evaluation Committee, November 2006, 52 pages.  Accessed at: http://www.ignet.gov/pande/ie/emergencyprepareguide.pdf
[From Preface:  "Drawing from the most recent federal guidance and emergency preparedness reviews by various OIG inspection and audit teams, this booklet offers a commonsense approach to assessing department and agency disaster response plans.  It puts the current state of emergency preparedness thinking in historical context by describing the primary failings in our response to national disasters of recent memory and the changes they have prompted in present-day approaches.  It outlines the key federal mandates with which preparedness programs must comply.  It offers best practices, practical program criteria, checklists, and other resources OIG staff can use to measure their agency's readiness to respond to disaster."]

(5)  HURRICANE KATRINA WASTE, FRAUD AND ABUSE:

President's Council on Integrity and Efficiency and Executive Council on Integrity and Efficiency.  Annual Performance Plan of Disaster Related Activity, Fiscal Year 2007.  Washington, DC:  PCIE/ECIE, June 16, 2007, 65 pages.  Accessed at: 

https://www.hsdl.org/homesec/docs/dhs/nps32-072507-08.pdf&code=87d9868676cfa5e99d6981015cc97fab 
[From Letter of Transmittal:  "On August 29,2005, Hurricane Katrina caused unprecedented damage to Louisiana, Mississippi and Alabama.  Congress responded quickly, and appropriated record amounts of federal funds for response and recovery, totaling approximately $87.75 billion.  Congress remains concerned that such emergency circumstances provide the opportunity for fraud, waste and abuse that would deprive the affected individuals the full benefit of the funds to be spent on the recovery.  As a result, Congress relies on the Inspectors General as a principal line of defense against fraud and abuse in their respective departments and agencies. Congress and the Inspectors General recognize that the coordination of efforts is critical to effectiveness, especially when the work is to be performed in a short time frame under complex conditions.  The attached FY 2007 PCIEECIE Annual Performance Plan of Disaster-Related Activity presents an overview of the audit and investigative efforts being undertaken by the participating Offices of Inspector General (OIGs) and, in some cases, provides a brief description of the OIG's plan."]
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* To subscribe to the Hi Ed Activity Reports go to the Higher Education Project homepage at http://training.fema.gov/emiweb/edu/.   Scroll to the fourth paragraph and click on the link to send a blank e-mail to our list server. You do not need to enter any information on the Subject line or in the Message area.  If you want to remove yourself from this mailing list, you can send a blank email to leave-emi-hi-ed-reports-205686A@lyris.fema.gov or visit: http://training.fema.gov/emiweb/edu/
If you are unsubscribing from a different email address than the one you originally subscribed with, send your email to lyris@lyris.fema.gov and include the next line of text in the subject line of your message:

Unsubscribe emi-hi-ed-reports Barbara.L.Johnson@dhs.gov 

“Please note: Some of the Web sites linked to in this document are not federal government Web sites, and may not necessarily operate under the same laws, regulations, and policies as federal Web sites.”
* NOTE:  Users can be dropped from the Hi Ed Activity Report list for a few reasons.  Make sure your mail box will accept our email.  Sometimes inboxes are too full to accept an attachment.  If the email “bounces” too many times you will be dropped from the email listing.   Make sure the activity reports are not rejected as SPAM.  This will also cause the email to bounce and again you may be dropped from the listing.  You can have your Help Desk check your computer settings to ensure DHS emails are acceptable to your system. Hi Ed Activity Reports are distributed daily Monday through Friday; if for any reason delivery of the Hi Ed Activity Reports stops let us know immediately via email at Barbara.L.Johnson@dhs.gov.  Missed Activity Reports can be accessed on the Hi Ed website at http://training.fema.gov/EMIWeb/edu/activityRA.asp. 
